








Due diligence processes RE.

ALUMINIUM

Our recruitment and people management systems ensure all employees are legally entitled to work in the UK and protect them
from abuse or coercion. We expect everyone working with us to uphold the following measures against modern slavery:

» We have a zero-tolerance approach to modern slavery in our organisation and our supply chains

» The prevention, detection and reporting of modern slavery in any part of our organisation or supply chain is the responsibility of
all those working for us or on our behalf. Workers must not engage in, facilitate, or fail to report any activity that might lead to,
or suggest, a breach of this policy

» We are committed to addressing modern slavery risks in our operations and supply chain alongside suppliers and stakeholders

» We take a risk-based approach to our contracting processes and keep them under review

» We assess whether the circumstances warrant the inclusion of specific prohibitions against the use of modern slavery and
trafficked labour in our contracts with third parties

» We request that our suppliers confirm their compliance with our Code of Conduct, which sets out the minimum standards
required to combat modern slavery and trafficking, this may necessitate them obtaining third party's agreement to adhere to
this code

» As part of our ongoing risk assessment and due diligence processes, we will consider whether circumstances warrant us
carrying out audits of suppliers for their compliance with our Code of Conduct

 If we find that other individuals or organisations working on our behalf have breached this policy, we will ensure that we take
appropriate action



Staff training

 We aim to make our staff aware

of the Modern Slavery Act 2015,
including the definitions of
slavery and human trafficking.

We tell staff what to do if they
suspect a case of slavery or
human trafficking.

This statement is made pursuant
to Section 54(1) of the Modern
Slavery Act. 2015 and constitutes
our slavery and human trafficking
statement for the financial year
ending 31st December 2025 and
was approved by the Board of
Directors on 21st January 2025.

Parts of the business where there is
arisk of slavery, and steps taken to
assess and manage the risk

The business has an extensive supply
chain with a wide range of suppliers and
partners, some of whom subcontract
work or rely on recruitment agencies.

Certain suppliers, particularly those
outside the EU, may face higher risks.

Last year, we began developing a register
of approved suppliers and will soon ask
them to confirm their adherence to our
code of conduct. We are also enhancing
policies to improve internal standards and
monitor suppliers.

We recognize that modern slavery
involves exploiting vulnerable individuals
for commercial gain, and migrant and
agency workers are at high risk.

To mitigate this, we will use reputable
employment agencies, ensure agency
workers have written contracts, and audit
to confirm they haven't paid fees to obtain
work.

RE.

ALUMINIUM

Aims:

Ensure that suppliers who
provide us with agency or
permanent staff confirm their
adherence to our Code of
Conduct.

Contact suppliers in potentially
higher risk categories to check
what assurance arrangements
they have in place.

Revise our procurement strategy
to include reference to modern
slavery and human trafficking.

Ensure our staff are aware that
they can approach any member
of the HR team or management if
they have concerns about human
trafficking or compliance with the
Modern Slavery Act. In addition,
we will communicate annually
that the Whistleblowing policy is
a tool for raising any potential
concerns.






